C Maharashtra State

didl

Faculty Development Academy
| |

The
Journey of
MSFDA...

Nipun Vinayak
Executive Director, MSFDA

When | joined the State Department
of Higher and Technical Education on
September 6, 2021, my boss Vikas Rastogi
said, “MSFDA T@ a1.”. It was more than
a year that Maharashtra State Faculty
Development Academy (MSFDA) had been

conceived by the government. And it was yet
to be initiated. With no building, no human
resource and no programmes, | began to
ponder over what MSFDA would do - rather
what it should do.

| began with visits to college and some
pointers emerged during interactions with
teachers, students and administrative staff.
They indicated the purpose of education,
biases in education, fond memories of college
life, favourite teachers and its reasons. On the
hind-side, one knew that UGC-HRDCs were
(are) imparting orientation and professional
development training to faculty. The niche
area of focus on improvement in the learning
environment of the college was increasingly
getting defined. Also, it felt that MSFDA may
need to take the bull by the horn and address
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issues where our education system falters. It
needed a nudge towards nurturing confident
holistic ~fear-free, greed-free, hate-free
individuals rather than producing individuals
with a high percentage of marks aspiring for
a fat salary package.

The principles of MSFDA began to
get laid with white-board discussions with
Vijay Joshi and telephonic brainstorming
with Anju Uppal. The core principle being
education has to be centred around promoting
“learning” followed by ‘students’ being its
core focus. This being the foundation and
everything else would revolve around it.
Be it friendly teacher-student relationship,
no competition, no fear, no stress of
comparison, examinations, marks. All that
hampered learning had to be shorn away and
condemned.

Initiatives of Change, Panchgani,
an organisation working on ethics and
values joined hands with MSFDA to
introduce programmes based on principles
of ‘collaborative learning’, ‘absence of
authority’ and importance of building
a conducive learning environment. The
residential programme encouraged co-
learning and highlighted the need for creating
opportunities for students to ask questions,
disagree and dare to place their point of view
as essential aspects for learning.

Inclusion and diversity, another
important  cross-cutting  principle, was
envisaged as integral to MSFDA. During
discussions with teachers and students it
emerged that biases related to religion, caste,
class, region, language, gender, disability,
technical skill existed in higher education
(as in society!). Many of them expressed that
a teacher who treated everyone equally and
never made any student feel excluded was
the one most fondly remembered!

It was realised that education had
got limited to “producing” subject experts
and understanding on divergent approach to
problem solving, its importance in addressing
real life problems was amiss. Thus, it was



necessary to incorporate multidisciplinary
curriculum and pedagogy including creative
and immersive ways of learning as a MSFDA
value. Finally, excellence in subjects,
innovation and cutting-edge technology
was incorporated with an understanding that
this shall encompass all subjects rather than
being limited to technical streams. In order
to be able to steer reforms in educational
institutions, leadership plays a critical role.
MSFDA integrated work with academic
leadership as essential to instill and sustain
these principles in academic institutions.

We realised the need to challenge the
myth that formal institutions, colleges in our

them “nine gems of Akbar’s court” were
identified and MoUs signed in January 2022.
The programmes in multidisciplinarity,
innovation and inclusion had been initiated in
partnership with universities and institutions.
Kavikulaguru Sanskrit University came
forward with programmes on ‘Indian
Knowledge Systems’, SNDT Women’s
University designed programmes on ‘gender
safe spaces’ in college. Parivartan Trust and
Institute for Psychological Health (IPH)
initiated programmes on emotional and
mental well-being in academic institutions.

MSFDA now had a range of
programmes to offer to the higher education
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With these convictions,
we set out to build a “nexus
of good”. Myself and Vijay Joshi met with
the 1ISER team (Harinath, Saurabh, Asim,
Apurva and the Director of 1ISER) to explore
collaboration to introduce a programme on
“inquiry-based learning” in science and math
pedagogy. Contrary to their expectation, we
did sign a MoU with them in less than two
months. And soon launched an institutional
approach  programme on  ‘scientific
temperament and rational thinking’.

Soon nine new partners - we called

| g

participants. They appreciated the topics
introduced and especially the methodology
adopted.

MSFDA premises was coming alive
as acolourful and happy place - teachers were
learning in an open environment, discussions
were encouraged, dabble with paint & brush
was possible, adventure and exploration was
planned and catharsis through games, dance
and songs was intrinsic. It was reassuring
when a participant expressed, “s/he came
for the training with a thought of attending
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a few sessions, bunking rest and getting a
certificate but got completely engrossed in
the programme and did not want to go back.”

While the list of our “friends’ (read
partners) kept increasing, we moved on to
design an in-house comprehensive course for
newly inducted teachers (Faculty Induction
Programme) and Academic Leadership
programme for principals. In the months
of March and April 2022, a week-long
residential Academic Leadership programme
was initiated wherein the principals were
taken to High Places, Garudmachi for a
programme on developing leadership skills
through outbound activities and reflective
discussions. Vasant Limaye, founder of
High Places said, “Teachers can write good
essays on team building but it is only when
one is exposed to tough situations that such
skills get tested. At High Places, we simulate
those situations, and the participants through
games and reflective discussions recognise
their strengths and areas of improvement”,
he added. This was followed by a 28-day
residential FIP programme at MSFDA,
Pune premises. The programme was
appreciated for it introduced teachers to -
purpose of education, teaching pedagogy,
multiple learning styles, multidisciplinary
pedagogy, innovation & cutting-edge ideas.
The programme weaved in book reading,
trekking, visit to libraries/book shops, film
screening, theatre performance, energiser
games and a cultural evening as integral
and important aspects of learning and not as
“extra-curricular” activities.

The MSFDA team was growing
in numbers with a careful selection of
sincere, dedicated, intelligent, passionate
people from diverse fields. The seven
Centres - Multidisciplinarity, Innovation
& Cutting-Edge Technology, Inclusion
& Diversity, Leadership, Assessment &
Evaluation, Resources and Networking were
functional. The team to support centres and
its programmes with academic requirements,
outreach & communications and importantly,
administrative and logistic support for
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conduct of programmes was in place.

For us, now, MSFDA is an energetic
vibrant place with programmes scheduled
‘on-campus’ and at different locations across
Maharashtra on any given day. At MSFDA,
we are conscious of setting in systems
that reflect the values we cherish and want
to inculcate in the education system - a
congenial  atmosphere,  non-judgmental
listening, absence of fear and mutual learning.
The team members are confident to speak
up, sensitive towards the vulnerabilities of
others, have interest in addressing problems,
are emotionally intelligent and able to think
critically!

With 23 partner organisations and 40
programmes in place, we still have ‘miles
to go’. Tasks are many - travel to districts;
interaction with students, teachers, staff and
management of colleges; building more
affiliations, co-creating programmes thereby
creating a positive ecosystem of sharing
and learning within and outside the higher
education ecosystem. Stories from faculty
(participants of MSFDA programmes) iterate
our beliefs and convictions. A participant
shared that she has become more open and
students approach her without any hesitation.
Another one expressed that she tries to
introduce various innovative methods in her
classroom for learning.

MSFDA has been presented as the
“best practice” by Maharashtra Higher
& Technical Education Department in a
national level conference chaired by the
Prime Minister. More states want to initiate
similar institutions and are approaching us
for guidance. This is just a humble beginning
and our zeal comes from our understanding
of the ‘purpose of education’. This cannot
be restricted to considering young adults as
mere “potential employees” instead colleges
will have to be vibrant spaces that nurture
sensitive, thoughtful and creative human
beings.



Overcoming Inertia
through Innovation in
Higher Education

Prof. Anil Gupta

Visiting Faculty, IIM Ahmedabad & 11T Bombay

and
pursue

students
them to

Inspiring
encouraging
authentic enquiry in various
disciplines  requires a  close
connection with (a) theory and
practice (b)community and
college and (c) contradictions and
affirmations.

Innovations in pedagogy, curriculum
and content to trigger reflective thinking
has been felt-need for a long time in higher
education. Many teachers have indeed
tried to pursue various experiments to help
students connect theory and practice from
a critical perspective. Authentic teaching
often requires an acknowledgement that
learning cannot be one way. Teachers need to
appreciate that students can also teach just as
teachers can also learn. On occasions when
I ask a question to teachers in different fora
about the questions they couldn’t answer
satisfactorily, generally there is a silence. If
teachers don’t teach saying, “I don’t know
but I will find out”, how will students learn
humility and even fallibility?

The reforms in higher education
depend on the way teachers use their agency
vis-a-vis their autonomy. Autonomy is the
freedom to make decisions, the agency
is the ability or willingness to use that
freedom. One does not need permission from
anybody to make learning more experiential

and interactive. For instance, how does a
vegetable vendor calculate the total price
of various units of vegetables purchased
by a customer almost instantaneously by
multiplying the unit / quantity with weight
may surprise a student of mathematics. It
may also help him understand that there do
exist multiple intelligences. Similarly, when
a school going child as a part of a learning
expedition visits a potter along with college
students and observes something that others
didn’t, then a point is made about careful
perception and deeper analysis even at a
very young age. For example, the student
asked me, which is the most critical stage in
clay pot making. I mentioned motor-driven
rotating platforms or the use of moulds or
clay mixing churners. But | was wrong.
What the child noticed was that filtering of
the clay was the most critical step because
the unequal size of particles might make
the pot leak. Learning to unlearn, so that
we can listen and learn even from a child is
the crux of the matter. NEP stresses forging
closer connections between colleges and
communities. That will imply entering into
a zone of powerlessness, vulnerability and
uncertainty because we still don’t understand
enough about how collective intelligence
and decision-making works in the informal
sector.

There are many barriers to
experimentation in higher education but there
is only one way in which we can facilitate
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learning and that is using one’s agency. Let
me list some of the barriers which prevent
us from using and activating our agency to
trigger innovations:

1.

Since | cannot solve all the
problems, there isno pointintryingtosolve
even one: System framework does suggest
that we look at the interrelationships among
various variables, antecedent, throughput
and subsequent changes or outcomes of the
system. It does not mean however, that we
should try to change all the variables at the
same time. Even a small change matters
because it reinforces my ability to use my
agency. In turn, it can induce confidence
among students or other participants that
they can also bring about a change. Every
step, no matter how small, matters.

2.

The possibility of a change is far
too remote, and risks are too high, why
then should one try: | always argue for
maximizing uncertainty as it makes us
vulnerable and with a lack of control over
various variables, one may become far
more attentive towards straws in the wind
- a remote chance of success. Even a small
possibility seems to invoke experimental
ethics, trying validates me.

3.

What will others say if my idea
does not work? The need for peer approval
is generally one of the major barriers to
experimentation. It is possible that if one is
ahead of the times or is using any reflective
pedagogy, others might not approve the
proposal easily. But sometimes looking at
one’s passion, they might.
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4.

Lack of resources comes in the
way of trying new things: Unfortunately,
most of the time, we confuse resources
only with material or financial resources
and rarely consider diversity of students
as a resource. During Covid, the concept
of home experiments enabled students of
biotechnology to look at the kitchen as a lab
and pursue many experiments on different
kinds of media, cultures, growth promoters,
etc. If all the resources were available, there
is hardly a chance of innovations emerging.
It’s not for nothing that large corporations are
looking at grassroots and frugal innovations
as an important source of inspiration for
thinking globally.

S.

There is no point in trying when
the students are apathetic: There is a
popular saying that ‘a good artisan does
not blame his tools’. There are at least three
things which often evoke a definite response
from the students (1) attention to detail (2)
deep homework and finally, an immersive
learning opportunity. Students do figure
out if the teacher is well prepared and the
teacher needs to pay attention to each student
constantly in class. Students can be very
meaningful participants in the innovative
experiments because they are the purpose
of innovative education. Asking students
to collect data on various issues from their
neighborhoods or parents, grandparents,
or shopkeepers, vendors, or labourers can
be a meaningful way of teaching empathy,
mapping the unmet needs and exploring
the grounded unlearning in the classrooms.
Rarely, do we pause to talk to people who
serve us and listen to their struggles and then
discuss their creative coping strategies. Yet
another reason for indifference of students
may also be a function of lack of excitement
the faculty has in the class. No matter which
subject and at what level of depth one is



discussing, the students can be encouraged
to find flaws within the dominant theories
and prevalent practices. There is too much
reverence in the class about whatever is
accepted in the discipline, we need more
irreverence.

6.

I tried many experiments but did
not succeed most of the time: This is one
barrier which can defeat some of the very
optimistic teachers too. The question is: did
students participate in those experiments and
if yes, then did we term those experiments
as failures because results were not along the
expected lines. We have to remember that
in education, process is often the product. If
students participate actively and the results

MSFDA team

are contrary to our expectation or not so
pronounced, then one part of the experiment
is successful. That is, the participation. And
it may not matter much whether the expected
results were along the lines. If every
experiment generates the expected result, the
chances for breakthrough are very remote. It
is the unexpected result which should excite
us more than the expected result.

This dialogue will continue, and | am
willing to assert that no matter which group
of students we deal with, there are always
those who are keen learners. The problem is
with us if we cannot excite them about what
is unknown, uncertain and uneasy.

The article has already been published as a
blog: https://anilg.sristi.org/5015-2/
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MSFDA Partner-Programme Tree

Centre for Leadership o----—------————- “ Jrmmmmmmmmmmmm——nnees ® Centre for Inclusion & Diversity
i i

IMISFDA - Leadership in Academi A /

MSFEDA ??_e::n]gptl:e g:a:gn:cs \ i MSFDA - Understanding Inclusion & Diversity
Initiatives of Change, Panchgani - Ethics and Values for Stakeholders in Higher Education Institutions *’St BAvies Resaurce Centreior visualy ClMmngec, M) - Risaamty ane. nguson
MSFDA - Scientific and Rational Thought % ',f Parivartan Trust, Satara Manasrang - Emotional and Mental well-being
High Places Pvt. Ltd., Pune - Leadership through outdoor based experiential acﬁwltles ,:' >ND1 \A:'omen " Umversut?, Mumbai - Creating gender saf:e learning spaces
Gondwana University, Gadchiroli - Tribal Pride Journey ! ; Institute of Psychological Health, Thane - Pragnya Parisar Prakalp —
! 1 ! . . .
SEARCH - Nirman, Gadchiroli - Flourishing of Youth ‘11 , Creation of emotional friendly campuses

Maharashtra National Law University, Nagpur - Constitutional Values and Law

|
Sant Gadge Baba Amravati University, Amravati - Governance Reforms in Higher Education ] : ; . ; ; ;
E v > u 'f Punyashlok Ahilyadevi Holkar Solapur University, Solapur - Women in Leadership
!

Punyashlok Ahilyadevi Holkar Solapur University, Solapur - Roadmap to Reforms in nghei Education

Centre for Resources @--------—-—---mmuueo
MSFDA - Faculty Induction Program
Astronomy Centre for Educators, IUCAA, Pune - Science, Astronomy and Sm:letv y
Photography Promotion Trust, Mumbai - Through the Lens
Tata Institute of Social Sciences, Tuljapur - Community

Engagement in E;iucatinn ‘
Centre for Multidisplinarity , Curriculum and Pedagogy o

|-.,

----------- -----® Centre for Assessment and Evaluation

IVISFDA - Reforms in Assessment and Evaluation
Rotary International, Pune - Sanrachana: Creating Constructivist Classroom
Tata Institute of Social Sciences, Mumbal - Learning Based Approach to
Assessment & Evaluation

........ e Centre for Innovation and Cutting-edge Technology

MISFDA - Understanding Multidisciplinary Curriculum and Pedagogy

Deccan College Post Graduate & Research Institute, Pune - Heritage, Language & Cngnltlo
Green Campus, lIT Bombay - Green Campus - Greening of Colleges
Sir JJ Group of Schools, Mumbai - Value and Position of Art in Human Life
IISER, Pune - MIS-DEED - Science and Math Pedagogy

Symbiosis International (Deemed University), Pune - Techno-pedagogy
& Andragogy for Active Learning (TAAL)

MSFDA - Understanding Innovation and Cutting-edge Technology
Dr. Homi Bhabha State University, Mumbal - Leading Through Technology
Global Institute for Engineers (IEEE), Pune - Excellence in Technical Education
Honey Bee Network - Shodh Yatra
Institute of Chemical Technology, Mumbai - Entrepreneurship Development
riidl, Somaiya Vidyavihar, Mumbai - Start-up Incubation Training Programme
Vishwakarma University, Pune - Sensitisation on Innovation and Cutting-edge

Lalit Kala Kendra Gurukul, SPPU, Pune - Introducing Performing Arts as a Pedagogy Technology
Kavikulguru Kalidas Sanskrit University, Nagpur - Navonmesha - Indian Knowledge System Punyashlok Ahilyadevi Holkar Solapur University, Solapur - Integrating Skills in
Curriculum

Kavayitri Bahinabal Chaudhari North Maharashtra University, Jalgaon - Hands-on
training on high-end research equipment
National Facility for Biopharmaceuticals, Guru Nanak Khalsa College, Mumbal -

MVISFDA
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fafaw @@, o9, Jum=n G ST -SrEa,
T U -ASE], Y& HUGI IUHH, I dqd
TTeiel i ATeI T HEhAT el .
TERTde Jsh fegma &1 foww digm=mEn
q1 T, - Newrndia, ¢ fohar 3 wicE
fagd, =1 aug TR HEA, g HREHT Had
STaTd. S Sew e A &G,
YRR hEHH SR el WA, ALHR
S w8, AAUEd, MSFDA HEH IPH 1
TEIHIEd AT HIR HEA, TS THE Tehed
—eraT- T SrfshH el 3TRd.

I qu wfRIER Wl STHersSTEeh
HOATHIAT (MSFDA AT IPH TR HEh,
qO €. TER I wEeYH, SEHni qu
TgUTt TETfeRnerTeT) Y&l 3 auiaid o,
SATIUTET ATE Icgeh I Soeeh THATH, Il
&L T H.




Silence, Solitude

and Solace

Satish Suresh Sarfare

Asst. Prof., SIES College of Arts, Science and Commerce

“l cannot teach anybody
anything, I can only make them
think™ — Socrates

Let me admit at the outset, that |
realised the relevance of the above quote
during the five days of silence, solitude
and solace experienced at ‘Initiatives of
Change (l1ofC)’ under the aegis of “Training
Program on Ethics and Values in Higher
Education” organised by Maharashtra State
Faculty Development Academy (MSFDA) in
collaboration with Asia Plateau, Panchgani.

It was refreshing to meet an excellent
and enthusiastic group of teacher-participants
from different colleges/universities in
Maharashtra. In fact, by bringing together
faculty representing almost every district of
Maharashtra, | believe that a new beginning
has been made in sensitising the faculty
towards accepting ‘diversity and inclusion’.
Moreover, this heterogeneous mix of faculties
representing different streams, districts, cities
helped in bridging the academic gap between
the “urban/rural’ and “city/town’ mindsets.

I enjoyed the warmth and affection of
being a part of a “family group’ (participants
+ facilitator), wherein, we looked forward to
listen to experienced facilitators sharing their
valuable experiences with us. At the same
time, the participants were also given the
opportunity to share their experiences with
each other and the programme facilitators;

so that we could learn from one another’s
experiences. Honestly, | never gave a thought
to sharing with complete strangers the ‘one
defining moment of my life’; till that night
during a conversation with family group
strangely it all came back. I could recall and
share my thoughts, opening up and making
myself vulnerable, eventually resulting in a
catharsiswhich indeed was atransformational
experience. It was also indeed a humbling
experience to practice ‘dignity of labour’,
due to the daily chores and tasks (cleaning,
washing) given to the family groups.

The program reiterated the need for
holistic learning and overall development of
a human being, and *Transforming the higher
educational landscape’. It also provided
us with a relevant forum to put forth our
views on higher education as envisaged by
the National Educational Policy 2020. It
has given us the impetus and hope to look
forward to implementing the same in the right
spirit by motivating, inspiring and engaging
all the stakeholders in higher education.
Moreover, the integration of ethics/values
in creating ‘ethical leadership” will certainly
have a cascading effect and will contribute
in the development of leadership traits in
students. The visit to ‘grampari’ made the
‘teacher’ in me reflect on ‘institutional social
responsibility’; moreover, it also stimulated
the ‘researcher’ in me to recognise the value

addition in achieving ‘sustainable rural
development’.
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Participant engrossed in activities at 10fC

The discussion on ‘life’s balance
sheet” was a thought-provocative exercise.
The realisation of the fact that the number
of people who have helped me exceeds
the number of people whom | have helped
was an eye—opener, thereby instigating me
with the need to give my share and work
towards balancing my liabilities with assets.
The emotionally draining session on ‘our
relationships’ showed the complexities,
intricacies and insecurities involved in
dealing and managing relationships.

It was interesting to explore the
most precious take-aways and insights.
Incidentally these came from my own
reflections, and surprisingly simply, by
listening to my ‘inner voice’ as experienced
during the “quiet time’. | also found out that

14 MSFDA @mat | April 2023

the pathway of ‘connection’, ‘correction’,
and “direction’ seems to be intermingled and
interspersed with the trinity of ‘intelligent
quotient’, “emotional quotient’, and *spiritual
quotient’. It seemed as if I could connect
the dots and see the whole picture, thereby
leading me from ‘Chaos’ to ‘Calmness’.

Lastly, nowadays, | feel nostalgic,
simply wanting to go into a flashback and
relive those days at lofC. Although it does
have a soothing effect on me, however, I also
understand that flashbacks are ‘momentary
and virtual’, whereas | need to be in the
‘present and real’. And therefore, | imbibe
the ‘power of pause’ and surrender myself
to the reality of “here and now’ remaining in
‘solitude’, listening to ‘silence’, and hoping
for “solace’!



Flight of

Freedom
Anju Uppal

Joint Director, MSFDA

Arifa completed 18 years of age.
“I’m an adult now, and it’s high time that
| step out of the threshold of my home”,
she thought. For her, this was a simple act.
It should be a simple, rather natural act
for any other girl, she thought. But most
girls from her locality had not been able to
do it.

A few months passed, and she felt
confident enough to take another small step.
She crossed the boundary of the locality she
lived in. She waited at the bus stop, took
a bus, bought a ticket, got down at a sea
shore, walked on the sand, sat and watched
the sunset. Other girls from the locality had
never ever dreamt of doing such a thing.
“This is such a beautiful experience”, she
said to herself.

Little did she know of itsimplications.
But her parents were not as naive as her. They
knew.

In her absence, they often shared
worries about the consequences. And
whenever they tried to talk to Arifa saying,

‘g2, et sat g ot & oot @ wm e
@ 1”7 She hugged them both, gave them

a loving kiss and moved into her room,
smiling.

Many times, parents wondered if
Avrifa really knew what she was up to. They
wanted her to have the best in life and feared
if she could bear the disappointments of the
journey she was traversing.

Meanwhile, they began to witness
small cracks in Arifa’s behaviour. She
laughed loudly. She was less afraid. She

expressed herself freely and began to walk
with her head held high.

Also, her parents noticed that she had
begun to walk out of the home, informing
rather than seeking permission. Arifa’s
mother, in a bit concerned and yet strong

voice, exclaimed, “s2, ¥ 3Aed @SR
shT & <l | Arifa as usual smiled, hugged
her mother and walked away.

She would spend hours in her room
filled with books and walls covered with
scribbles and doodles. Reading. Thinking.
Doodling. On other occasions, she often
wondered about the reasons for parents’
worries about her. In fact, why do most
parents fear and, as a result, protect their
girls so much, many a time, she wondered.

Not that Arifa was unaware of the
reasons, but she objected to getting restricted
by the risks and realities of the times.
On occasion, when her parents offered to
accompany her, she responded, “Don’t make
me feel weak. Just trust me!” Parents were at
a loss for words to say that they trusted her

but not the outside world (¥9TsT).

But was it only the world outside
that they were worried about? Deep down in
their heart, were they not also not worried
that Arifa was a growing-up girl and may
‘cross the line’? Arifa was alert enough to be
aware of their concerns and loved them. She
also loved them because they were not like
many other parents who just refused to listen
to their daughter/s and forced their ideas and
opinions.

“How much freedom is right for
girls?”, they often thought. Arifa, alert
enough to sense it, promptly responded,

Hehdl 27"

What are your thoughts? Do feel free
to share. We will be happy to receive your
response and can consider carrying some in
the next issue of the newsletter.
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forepuaT- fOThauaTaT WD

gt USaes
TSTEehIT |8, MSFDA

Torameff omE gaTa =@ et faeneai=h
Ieh 3HA, 3 UV 9% Frerdl. 907 7 fehada
W AR B W S90S 318! I 31
HRON 3G IehdTd, T8 hl, A @ faw smeaq
TG, 1 fowera @ A6, @ fawy gusy svamm
3T I WA, 3. I JAT HEwTE dEIR
ST TEUS T Tar=imael T et e fiestet 6t
ATE AR TG 7 ST I TRV ETes]
e frmr-Resauaren ugdleE e
31!

T SNTH AT STl Th 3TWE 3160
&1, T B.C.A. & AT Hell fUfHucw 31w

oA 1 fafay dfaefead! 7gm wur=a.
I TS fog TET MLBLA. T YOW
T degr | gige TaTd ATl organizational
behavior & faw= grar. & fowareen farfemem
A AT, Tl aTed GREER=AT ST
Trepamr=. 1 et dfaefeadt, 1 weft selfdess
TIF! assignment T SR =T - 1 foran
3T google drive 3R 3TUeAIE U Tded oI,
e =T afiaea foremetan @ fomden
™ freg T, sHee wn faweren arErer
ST ATEId ! o TRt @ anid ek
u% Suferdt sramrh. et fommeff fommma

Hom= &1 Y3 faw gar. A3 99 E s
e AT U1 dfgell Ushd faem 37,
T I 3R 9TE B e’ fows q| e
Jragi=n i, wra & fawara et qudt
Iyq degd T ITrETen foqekd SR, W
S ... A 7T ‘3= IegE A Bl
e’ o7Eft Eefl. @ frféeer  qeshdes W€,
e 3fieter, e f&dt an W= Aes o SATRRTeTl
3T e, T Iedeh eifueh ; Ufgefeadt,
7u fewhem, = ufeh, PPT, U wifi, ot weft
Tod  gelfdces TE, AT AT ATRETA frehdel;
AU FHEA IR & g a6 IO TwE.
Tregorea J&E S0 = ggdiEl dnTe e
= @ faw sTHETwRd deeer. Ime T
TS AT 8IS ANTSA! o oS Jrasdr foma
FHHl g ARTAT Hhederd ATal. AT TdFaLel
Q0% 3IUfUA I, W AT aHe
‘safe learning space for students’ Frmfor et
ferneaten wETdl dehedt TESedt 6 AL A=

TNl 378 IhaTd, X IV TR HE FMTe 37
SThard. T faemeff ot whea o i
3T L WY I dred Wi, Y feramefi-
feranfeiien @l wa= qeaeT @ gearshAre
ygd Tagvamn rfaer fieren, ® o Té=
HIUMSM HOIES] = Tad-=arE s
AT I5A.

AT AR e ggdiet BR 1R
gioms e 3. s fomneaidt e dee
e 3o fereeff ammen / ol A9 THITn
HreT T frershramr 3mme. A uRferda frerenr=h
repavar=t  anfor foeneat=ht frepvarh  wegq
s Tfgelt @@ faemeats @t feo gsa w7
Tt €9l gune #17 3™ W Tl Uso
3Ted. & It SR Seetett e, a fregomh
fhra ®@ TEe? I Hresd e ugd
hdes et BN HREHTE et T ?
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